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Watrium: Code of Conduct 
 
Introduc)on 
At Watrium, we are commi/ed to maintaining the highest standards of ethics and integrity in all aspects 
of our business opera:ons.  
 
This Code of Conduct outlines the principles and guidelines that all employees and associates must 
adhere to, in order to promote a culture of trust, professionalism, and compliance with applicable laws 
and regula:ons. By upholding these ethical standards, we can safeguard our reputa:on, protect the 
interests of our clients, and contribute to the long-term success of our firm.  
 
This Code of Conduct does not provide an exhaus:ve overview of what is considered to be responsible 
conduct. Ul:mately, ac:ng in accordance with laws, regula:ons and ethical norms will always remain an 
individual responsibility. 
 
Watrium’s CEO together with the Board of Directors (‘the Board’) is the main owners of this document. 
The Code of Conduct has been read and approved by the Board.  
 
1. Compliance with laws and regula)ons 
All employees must comply with relevant laws, regula:ons, and industry standards governing our 
business ac:vi:es. This includes, but is not limited to, the Norwegian Penal Code with related 
regula:ons and the Norwegian Working Environment Act. Any wrongful conduct is expected to be 
reported and registered, so that correc:ve ac:ons may be taken. Employees must promptly report any 
illegal or unethical ac:vi:es observed in the workplace to the appropriate authority within the 
organisa:on.  
 
2. Human rights and decent working condi)ons 
Everyone working for or on behalf of Watrium shall operate in a manner that respects all interna:onally 
recognised human rights, including the OECD Guidelines for mul:na:onal enterprises, UN’s Universal 
Declara:on of Human Rights, the United Na:ons Guiding Principles on Business and Human Rights, the 
ILO Declara:on on Fundamental Principles and Rights at Work and the Norwegian Human Rights Act.  
 
We are commi/ed to providing a safe and secure environment for all personnel. Watrium and all its 
employees and business partners shall operate in accordance with the core conven:ons of the 
Interna:onal Labour Organisa:on and the Norwegian Working Environment Act.  
 
3. Conflicts of interest: 
Employees must avoid situa:ons where personal interests conflict with the firm's interests. Any poten:al 
or actual conflicts of interest must be promptly disclosed to Watrium. Employees must make decisions 
and perform their du:es in a fair, impar:al, and objec:ve manner, free from any personal bias or undue 
influence. 
 
4. Confiden)ality and data protec)on: 
Employees must maintain the confiden:ality of business informa:on and use it only for legi:mate 
business purposes. Employees must comply with applicable data protec:on laws and regula:ons when 
handling, processing, and storing personal data, including, but not limited to, the EU General Data 
Protec:on Regula:on (GDPR).  
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5. Professionalism and respect: 
Employees must treat each other, clients, business partners, and stakeholders with respect, courtesy, 
and professionalism. We embrace diversity and inclusion, valuing individual differences and promo:ng 
equal opportuni:es for all employees. We oppose any discrimina:on and operate in accordance with the 
Norwegian Equality and An:-Discrimina:on Act.  
 
6. Prohibited ac)vi)es: 
All applicable laws on insider trading and market abuse shall be complied to. Employees must not 
engage in any form of insider trading or provide material non-public informa:on to others for personal 
gain.  
 
Watrium shall comply with all applicable an:-corrup:on laws and regula:ons and take ac:ve steps to 
ensure that corrup:on does not occur in rela:on to the company’s business ac:vi:es. Employees must 
not offer, give, or accept bribes, kickbacks, or other illicit payments, and must avoid any involvement in 
corrupt prac:ces. 
 
Watrium shall comply with all applicable an:-money laundering laws. Employees must report any 
suspicions of money laundering ac:vi:es and comply with an:-money laundering laws and procedures. 
Employees must not engage in ac:vi:es that manipulate or disrupt the integrity of financial markets. 
 
7. GiIs, entertainment, and business courtesies: 
Employees may accept reasonable and customary giYs, entertainment, or business courtesies that do 
not compromise their independence or create a conflict of interest. GiYs and entertainment received or 
provided must be recorded and reported in accordance with company policies and applicable laws. 
 
8. Repor)ng and whistleblower protec)on: 
Employees are encouraged to report any viola:ons of this Code of Conduct or any unethical behaviour 
through established repor:ng channels without fear of retalia:on. Watrium is commi/ed to protec:ng 
whistleblowers and will ensure their confiden:ality and prohibit retalia:on against them for repor:ng 
concerns in good faith. 
 
9. Compliance training and communica)on: 
Watrium will provide regular training to ensure employees understand their obliga:ons under this Code 
of Conduct and applicable laws. We will communicate this Code of Conduct to all employees, partners, 
and associates and provide avenues for seeking clarifica:on or guidance on ethical ma/ers. 
 
10. Consequences of non-compliance: 
Failure to comply with this Code of Conduct may result in disciplinary ac:on, including but not limited to 
verbal or wri/en warnings, suspension, termina:on, and legal consequences, as appropriate. 
 
This Code of Conduct was published: 29 June, 2023. 
 
Sign. 
 
 
Anders Christopher Garmann Wilhelmsen 
CEO of Watrium 


